
 

NFDA TRUCK AND VAN UPDATE 
November - December 2021 

 

 

 

 

  

 

 

 

 

 
 

Dealer demand for simplification of Type-Approval 

 
Dear Colleague, 
 

Since June, there has been a gradual decline in truck registrations, so it was positive to see a 

bounce back in September. In context, the year-to-date position is above last year, but the market 

declined in the third quarter of 2021, mostly as an effect of component and semiconductor 

shortages. 

Considering the ongoing supply issues affecting the market, light van registrations performed 

relatively well with a market decline of only -4.6% compared to the same point last year, according 

to the latest SMMT’s light commercial vehicle registration figures. 

 

NFDA is your trade body: we are here to help and advise you on regulatory and operational issues 

that affect your business. If you require any assistance, please do contact the helpline on 01788 

538303. 

 

Steve Latham 

NFDA Truck & Van Division Advisor 

Mob: 07515 975 157 

Email: stephen.latham@rmif.co.uk 
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Upturn in September HGV registrations 

Since June, there has been a gradual decline in truck registrations, so it was positive to see 

a bounce back in September. In context, the year-to-date position is above last year, but the 

market declined in the third quarter of 2021, mostly as an effect of component and 

semiconductor shortages. 

The market was also down -9.8% on a particularly weak pre-pandemic total in 2019, which 

saw orders pulled forward into Q2 ahead of the introduction of new smart tachograph 

regulations. Despite the decline in Q3, performance for the year to date was still higher than 

the pandemic-impacted 2020. 

 

While there is an air of optimism about the future for truck supplies in 2022, many are 

concerned for the long term regarding the Government’s pledge to ban the sale of new 

diesel trucks from 2035/2040 without clear direction to a viable and economic alternative 

power source.  

 

Please note: full details are available in the member-version of this newsletter. 

 

 

 

Van registrations show resilience considering component shortages 

Considering the ongoing supply issues adversely affecting the market, light van registrations 
showed only a modest decline in October. 

Light commercial vehicles up to 3.5 tonnes have performed relatively well when taking into 
consideration the semiconductor shortages, and other components negatively affecting car 
registrations, with a market decline of only -4.6% compared to the same point last year, 
according to the latest SMMT’s light commercial vehicle registration figures. 

In total, 27,420 LCVs were registered in October, 1,333 units less than the previous year. 

The first 10 months of the year saw 294,656 units registered; a 24.4% increase compared to 
the same point last year which can be attributed to the spike in sales experienced earlier this 
year. The market, however, remains -5.2% down on the pre-pandemic five-year average. 

The single biggest contributor to light commercial sales, 2.5-3.5t vans, representing 68% of 
all the LCV registrations this year, saw a decline of -8.9% due to shortages of products to 
meet fleet customer demand. 

Although they represent only a fraction of the size of the large van market, LCVs up to 2.0t 
recorded a 100.5% increase in registrations with 2,843 new units. 

The Ford Transit Custom and the larger Transit model retained their usual positions as first 
and second highest registered vehicles for October due to their universal appeal in the 
fleets, self-employed and private markets. Similarly, third position was reserved by the 
Mercedes-Benz Sprinter, with 1,660 registrations, the stalwart to supermarkets’ online 
delivery services, as well as being a commercial often converted into ambulances. 
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Our NFDA CV dealer members feel confident that the demand in the light commercial 
market will continue to outstrip supply and that semiconductor, and other component 
shortages, will ease constraints in the new year. 

 

 

Image source SMMT 

 

NFDA CV meets with Department for Transport (DfT)  

 
On 15 November 2021, John Biggin and Stephen Latham from the NFDA CV division had a 
constructive and positive meeting via ‘Teams’ with the Department for Transport to discuss 
and advise on a number of Commercial Vehicle related issues. 
 
Clarification on Euro-6 step-D to E registration dates 
 
Within the EU, new heavy van and trucks needed to be built with more environmentally 
friendly Euro 6 step-E engines from January 2021 and the previous Euro 6 step-D vehicles 
in stock must be registered in the EU by 31 December 2021. 
 
In the UK, this regulation continues to apply to Northern Ireland due to the NI protocol. 
 
In mainland UK, referred to as GB, registrations of the Euro6 step-D engined vehicles will 
need to be registered by 31 December 2022, although the DfT are considering a registration 
derogation to allow later registration in GB. 
 
Possible post-Brexit changes to ‘type-approvals’ & IVA on dealer fit equipment 
 
Dealer fitting of additional components, body modifications and accessories requiring 
IVA/Type-approval, would like to revert to the ‘construction & use’ UK regulations allowing 
them to carry out this work prior to registration. 
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We were advised that the DfT are working on draft legislation to move the EUWVTA 
regulations to GBWVTA regulation prior to any consideration to further GB simplification of 
the scheme. This change to GB regulation should be a regulation by mid-2022.  
 
From that point in time, the DfT will be asking for a ‘call for evidence/consultation’ to modify 
the then GB type approval regulation. At that point, we will put our request forward for 
dealer-fitted components prior to registration. 
 
It is suggested that this final change to the regulation would be a ‘statutory instrument’ for 
Government approval and could take to late 2023 to become law. 
 

 

NFDA comments on Government’s pledge for zero emissions HGVs by 2040 

In November, the Government confirmed its pledge for all new 
HGVs to be zero emissions by 2040.  
  
As a result, the UK becomes the first country in the world to commit 
to phasing out new, non-zero emission heavy goods vehicles 
weighing 26 tonnes and under by 2035, with all new HGVs sold in 
the UK to be zero emission by 2040. 
 
This announcement, combined with the UK’s 2030 phase out for petrol and diesel cars and 
vans, comes as part of a pledge to have only zero emission new road vehicles in the UK 
within the next two decades. 
 
Whilst NFDA supports the Government’s efforts and continues to work hard alongside 
business members to decarbonise transport, we highlighted that greater investments and 
further clarity will be needed within the HGV sector. 
 
Meeting the 2035 and 2040 targets will be challenging primarily due to the lack of strategy 
and direction on what technology will represent a viable alternative to diesel and 
compressed natural gas for trucks. 
 
The 2035 cut-off date for trucks below 26 tonnes is concerning as, without a clear plan, it 
could push buyers onto heavier trucks over 26 tonnes for an additional five years. 
 
NFDA looks forward to working with the Government to discuss how to best overcome the 
important, practical obstacles facing the decarbonisation of the HGV sector. 
 
For more details, please visit: https://www.gov.uk/government/news/uk-confirms-pledge-for-
zero-emission-hgvs-by-2040-and-unveils-new-chargepoint-design  

 
 
 

Government to review Driver CPC  

 

https://www.gov.uk/government/news/uk-confirms-pledge-for-zero-emission-hgvs-by-2040-and-unveils-new-chargepoint-design
https://www.gov.uk/government/news/uk-confirms-pledge-for-zero-emission-hgvs-by-2040-and-unveils-new-chargepoint-design
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The Government is carrying out a review of Driver Certificate of Professional Competence 
(CPC) to see how it can be improved to help ease HGV driver shortages. The review is the 
latest of 30 Government measures to support the road haulage sector and encourage more 
drivers to return to the profession. 
 
The review will be informed by input from a wide range of stakeholders, including 
representatives of drivers, road transport operators, employers, trainers and road safety 
groups. 
 
The review will explore whether: 
 

• Different training requirements should apply for more seasoned drivers    

• The current requirement for 35 hours’ (5 working days’) periodic training should 
be more evenly spread over the 5-year period, advice is already to even it out   

• Drivers new to Driver CPC should cover a specific range of topics     

• Durations for each training course are rigid as they currently last a minimum of 7 
hours (or split into 3.5 hour session across 2 days)  

• The scope of Driver CPC including where it includes non-professional drivers   

• There should be more of an obligation for employers to support drivers with the cost 
of training 

• Driver CPC qualifications obtained in the EU should continue to be recognised in the 
UK for drivers moving to live and work here    

 
The need for the review 
 
The Government continues to work with the industry to look at new ways to encourage 
vocational driver recruitment and retention to help tackle the driver shortage. Industry 
leaders have told the Government that Driver CPC needs reform. Whilst Driver CPC aims to 
keep driving standards high, some drivers are left to pay for the training themselves and are 
not paid whilst attending their training course. 
 
The review will look at how it can be updated to reduce the burden on returning and new 
drivers, and ensure it does not act as a barrier to working in the sector whilst maintaining 
road safety standards. 
 
Next steps 
 
We will keep you updated on the review and how you can have your say as the review 
progresses. Recommendations from the review will made by the end of the year. 
 
 
 
 
 

Almost half of large vans and a third of LCVs fail their MOT 

Almost half (45%) of vans, on average, between 3.0-3.5 tonnes fail their MOT every year, 
while around a third of light commercial vehicles (LCVs) initially fail the test, new research 
reported by Commercial Fleet shows. 
 
The average cost to repair a failed vehicle so it can pass the test is £143, leaving UK van 
drivers with an estimated £193 million bill, according to Volkswagen Commercial Vehicles.  

https://www.commercialfleet.org/news/van-news/2021/11/18/almost-half-of-large-vans-and-a-third-of-lcvs-fail-their-mot
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The most common reasons for failure are damaged lights, faulty brakes and unsafe 
suspension, analysis of data from the Driver and Vehicle Standards Agency (DVSA) 
suggests 
 
Separate analysis of the DVSA’s MOT Compliance Survey (2019–2020) by What Car?, 
released earlier this year, found 13.58% of vehicles that passed an MOT test should have 
failed. A team of DVSA vehicle examiners retested a randomly selected sample of 1,671 
vehicles, which had undergone an MOT test at test stations across the UK. It disagreed with 
the test outcomes in 16.82% of cases. 
 
In 70.1% of cases, the DVSA found at least one defect which the MOT test station missed or 
had incorrectly recorded, while the DVSA experts disagreed with three or more defects in 
56.5% of vehicles. The DVSA examiners also felt that 3.23% of failures deemed to be worthy 
of a pass certificate. 
 
Safety critical features such as the brakes and suspension were subject to the biggest 
discrepancy between the DVSA and MOT testers. Brakes had the highest number of 
misdiagnosed defects, at 17.74%, followed by the suspension (14.56%), tyres (13.22%), and 
lights, reflectors and electrical equipment (11.51%).   
 
Following its investigation, the DVSA issued 24 disciplinary action recordings and 179 
advisory warning letters to the vehicle test sites it visited. Between them, they were 
responsible for 12.1% of all vehicles re-tested by the Government agency.  
 
In response to its findings, Volkswagen Commercial Vehicles is offering 10% off its all-in 
service package. The offer, which runs until December 31, 2021, will save van drivers over 
£80, usually priced at £839.30 and now only £755.37 – with monthly payments now from 
£31.47. 
 
The all-in package combines two services (one major, one minor), two MOTs, two years’ 
warranty, and two years’ roadside assistance, and saves van drivers an average of £1,558 
over the two-year period, compared to pay-as-you-go prices, says Volkswagen Commercial 
Vehicles. 
 
Full article available here 

 

DAF’s New Generation XF, XG and XG+ are crowned International Truck of the 
Year 2022 

DAF’s New Generation XF, XG and XG+ range has 
been crowned International Truck of the Year (IToY) 
2022. The prestigious trophy was awarded at the 
Solutrans Exhibition in Lyon, France on 17 November.  

In a double celebration for the Dutch truck maker, the 
DAF XF Hydrogen prototype was awarded the Truck 
Innovation Award 2022 title. You can read about both 
of these award winning trucks in this issue. The 
Renault Kangoo and joint-engineered Mercedes-Benz 
Citan picked up the International Van of the Year 
accolade. 

Full article here 

https://www.commercialfleet.org/news/van-news/2021/11/18/almost-half-of-large-vans-and-a-third-of-lcvs-fail-their-mot
https://www.commercialmotor.com/news/product/daf%E2%80%99s-new-generation-xf-xg-and-xg-are-crowned-international-truck-year-2022
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MILS Legal Update 

Dismissing an Employee for Criminal Behaviour outside of Work 
 
 
“My employee has been arrested and charged for assaulting a member of the public.  It was 
outside of working hours but I don’t want to keep the employee now I know about what they 
did.  Can I dismiss them?” 
 
 
What is his or her length of service?  If the employee has under 2 years service, then the 
procedure is easier and the risks are less.  If the employee is coming close to 2 years 
service then you should take advice, as the 2 years can be reduced by a week below the 2 
year period.  Sometimes, also, an employer’s own disciplinary processes can be 
contractually binding, which can give rise to a breach of contract claim.  If you are in doubt, 
seek our advice. 
 
Under 2 years service 
 
Subject to the point above, if the employee has not been with you for 2 years, then whether 
you dismiss is very much at your discretion.  If you investigate the incident and believe, after 
investigating, their conduct was not acceptable, then you can dismiss with minimal risks.  
 
It is still advisable to lay a basic paper trail by inviting your employee to a meeting in writing, 
set out the charges, give your employee the right to be accompanied and holding a meeting.  
Best practice would be to confirm the decision in writing with the reasons, and offer a right of 
appeal. 
 
It would unlikely to be deemed “gross misconduct” if the criminal act was outside of work, but 
you could terminate employment and pay notice in lieu, if that was your decision.  If the 
employee felt this was “unfair” due to mitigating circumstances, that would not necessarily 
give the employee the right to any claim in an Employment Tribunal. 
 
It is of course possible for employees with under 2 years service to argue that the dismissal 
was for other prohibited reasons or tainted by some form of discrimination, but if you have a 
clear paper trail as set out above, then that is a difficult claim for an ex-employee to bring 
against your business.   
 
Over 2 years service 
 
With employees over 2 years service, then the legal situation changes dramatically.  Unless 
the criminal act outside of work can be said to have significantly affected the employment, 
then it can be potentially unfair to dismiss. 
 
Dismissals can sometimes be fair if an employer follows a fair procedure and any of the 
following apply: 
 

• Other employees won’t work with the employee in question because of the nature of 
the offence; and /or 

• The nature of the offence affects the job, e.g. fraud, if the employee is working in 
financial services, or has a responsibility for money; and / or 
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• If a criminal event is well publicised in the local community and linked with the 
employer, that can potentially be a fair reason for dismissal if it affects the business’ 
reputation; and / or 

• If the nature of the offence leads to the loss of some important qualification or 
requirement for employment.  Commonly of course in the motor industry, the loss of 
a driving licence can justify a fair dismissal, if driving is integral to the job. 

 
With any employee with over 2 years service you would be well advised to take legal advice 
on the procedure and the risks in dismissing.  
 
Although it is different from the scenario in this article, employers also need to be aware of 
the Rehabilitation of Offenders Act, under which in some circumstances it can be 
automatically unfair to dismiss an employee if they have a ‘spent’ conviction. Under the Act 
convictions are ‘spent’ after certain periods of time after the offence (and these period differ 
depending on the offence).    
 
Don’t forget, this advice is general in nature and will need to be tailored to any one particular situation. 
As an NFDA member you have access to the NFDA Legal advice line, as well as a number of industry 
experts for your assistance. Should you find yourself in the situation above, contact us at any stage 
for advice and assistance as appropriate.  
 
Solicitor 
Motor Industry Legal Services 
 
Motor Industry Legal Services (MILS Solicitors) provides fully comprehensive legal advice and 
representation to UK motor retailers for one annual fee. It is the only law firm in the UK which specialises 
in motor law and motor trade law. MILS currently advises over 1,000 individual businesses within the 
sector as well as the Retail Motor Industry Federation (RMI) and its members. 
 
 

  

The NFDA Spring Ball is back: ticket & sponsorship packages announced 

 
 
The NFDA Spring Ball is back! Join us for a captivating night of stellar entertainment, fine 
dining and unique networking opportunities with key automotive stakeholders. 
 
After two challenging years, NFDA’s Celebration of Automotive Excellence is back. The  
world renowned five-star Grove Hotel, Chandler’s Cross, Hertfordshire, will play host to 
next year’s prestigious NFDA Spring Ball on Saturday 2 April 2022. 
 
Join us for a captivating night of stellar entertainment, fine dining and unique networking 
opportunities with key automotive stakeholders. Due to high demand, we are excited to 
welcome back, compering the evening, the fantastic TV personality and presenter Mark 
Durden-Smith, promising a night of engagement, laughter and fun. Awards for best 
manufacturer partner, industry partner, industry personality of the year and a new retailer 



10 

 

award will be presented, celebrating the excellence of the automotive industry. With an after-
dinner speaker and live musical performance topping off what is already set to be a riveting 
night. 
 
Ticket options vary, you can join us for the night’s festivities or include accommodation to 
extend the evening and enjoy a luxurious stay at The Grove Hotel & Golf Resort.  
 

Download our ticket options here. 

To purchase your tickets, please contact Lena Patel on 07341 396125 or 

email: lena.patel@rmif.co.uk. 

We look forward to seeing you at the Ball! 

 

https://www.nfda-uk.co.uk/downloads/NFDA-Spring-Ball-2022-Sponsor-and-Ticket-Options.pdf
mailto:lena.patel@rmif.co.uk

